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Land Acknowledgement
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We acknowledge we are hosted on the lands of the 
Mississaugas of the Anishinaabe, the Haudenosaunee 
Confederacy and the Wendat. 

We also recognise the enduring presence of all First 
Nations, Métis and Inuit peoples.



Goals  
What
What
Why
What?
What?
Why
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The Equity, Anti-Racism & Anti-Oppression Team is 
committed to addressing incidents of hate and racism that 
continue to take place within the district through 
professional learning and job-embedded learning 
experiences connected to School Improvement Planning.

In order to focus greater attention on educating students to 
understand the current and historical roots of hatred, racism 
and intolerance; we need to ensure TDSB staff, 
parents/families and caregivers are equipped with our own 
tools and strategies to build up their own professional 
learning.

What?

Why?

The Equity, Anti-Racism & Anti-Oppression Team is What committed to 
addressing incidents of hate and racism that continue to take place 
within the district through Why professional learning and job-embedded 
learning experiences connected to School Improvement 
Planning. What? 

In order to focus greater attention on educating students to What? 
understand the current and historical roots of hatred, racism 
Why and intolerance; we need to ensure TDSB staff, parents/families 
and caregivers are equipped with our own tools and 
strategies to build up their own professional learning. 



Agenda   
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1 Setting Context 

2 Equity as a Learning Competency

3 The Archaeology of Self

4 Speak Up!



Respect Differences: Challenging the Common Guidelines of 
Social Justice Education

1. Strive for intellectual humility.
2. Differentiate between opinion/personal anecdotes and informed 

knowledge that speaks to broader group experiences, study and practice. 
3. Notice your defensive reactions and attempt to use these as entry points 

for deeper self-knowledge
4. Recognize that your own positionality informs your perspectives and 

reactions.
5. Expect to be challenged. Accept discomforts as necessary for growth.
6. Identify your learning edge and push it. 

Adapted from: Sensoy and DiAngelo, 2014. Respect Differences? Challenging the Common Guidelines in Social Justice Education 

https://democracyeducationjournal.org/cgi/viewcontent.cgi?article=1138&context=home


Equity as a Leadership Competency
Equity is a necessary competency to achieve high quality education for all children 

regardless of identity. Being an equitable leader involves being able to understand, 

notice, name, and act, when injustices and acts of discrimination occur. It requires 

having the skills and competencies to address issues of oppression within the context 

of school-based interactions, decision-making processes and responses to students, 

families, staff, and communities. Engaging in equitable leadership requires an 

intentional focus on creating conditions for the success of students and staff, both 

within and outside of the organization.

Please review the Equity Leadership Competencies here. 

https://www.tdsb.on.ca/Portals/0/aboutus/Equity/Equity%20Leadership%20Competencies%20V4.pdf


Equity Leadership 
Competencies

Reporting & Responding to 
Racism and Hate

PR728
Equity
PR037

Human Rights
PR031

Grounding our Collective Work
Reporting & Responding to Racism 
and Hate PR728 Equity Leadership Competencies Equity PR037 Human Rights PR031 

https://drive.google.com/file/d/1r5M-eZoZFJihgEXlxMKBN02xFQ0SgZKd/view?usp=sharing
https://drive.google.com/file/d/1KbAdgUiqhsbyE0mnRH1moKeoVthKhAjt/view?usp=sharing
https://drive.google.com/file/d/1EMasRgjFPtYKWEN9BKJi7MkRQfLGDisY/view?usp=sharing
https://drive.google.com/file/d/1EMasRgjFPtYKWEN9BKJi7MkRQfLGDisY/view?usp=sharing
https://drive.google.com/file/d/1KbAdgUiqhsbyE0mnRH1moKeoVthKhAjt/view?usp=sharing
https://www.tdsb.on.ca/Portals/0/aboutus/Equity/Equity%20Leadership%20Competencies%20V4.pdf
https://drive.google.com/file/d/1r5M-eZoZFJihgEXlxMKBN02xFQ0SgZKd/view?usp=sharing


The Archaeology of Self
RACIAL LITERACY DEVELOPMENT

INTERRUPTION
Interrupting racism  inequality
at personal 
and systemic levels

THE ARCHEOLOGY
OF 
SELF

deep excavation  exploration of
beliefs, 
biases, and ideas that shape 
how we engage in the work

HISTORICAL LITERACYDevelop a rich  contextual awareness of the historical forces that 
shape the communities in which we live and work, as well as 
the society in which we live

CRITICAL REFLECTION
Think through the various layers of our
identities 
and how our privileged and
marginalized 
statuses affect the work

CRITICAL HUMILITY Remain open to understanding
the 
limits of our own 
worldviews
and ideologies

CRITICAL LOVE A profound ethical
commitment to 
caring for the
communities in which 
we work



Understanding Hate Framework
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Engaging in Conversations

It is essential for educators and students to examine the
historical 
and present day manifestations of oppressive
beliefs, 
practices, and structures. Educators should be
responsive 
to students' questions and challenges as
they occur:

How do educators connect the historical and
present-day 
contexts in ways that directly
addresses 
the issue and/or content discussed 
(e.g,
making explicit the links between 
white supremacy
and demonstrations 
of hate)?
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Extending the Conversation

2. Inwhat ways are educators making visible the
connections between 
the learning experience and
i sk

Educators are encouraged to provide opportunities for
self- 
and whole group reflection and action around 
the
learning:

3. How are educators utilizing community educators,
organisations, 
and members to enhance 
the
learning for students?

What opportunities and spaces are provided for
students and educators 
to process the learning

experience both individually 
and as a class in order
to sunoort further learmnina?

a. In what ways do educators highlight the hate-
fuelled beliefs, 
practices, and structures that
frame the issise and/or 
content?

2. How are educators using student voice and
student leadership 
to inform next steps in the
learning process as it relates 
to the United Nations
e of Youth stinding urs agsinstiatisn?

3. Based on student voice, what continued
professional 
learning does the educator 
need to
extend this learning?



Speak Up

1. Interrupt

2. Question

3. Educate

4. Echo

https://www.learningforjustice.org/sites/default/files/2017-06/Speak_Up_at_School.pdf


Resources

https://www.tdsb.on.ca/About-Us/Human-Rights
https://www.tdsb.on.ca/Portals/0/docs/Expected%20Practices%20for%20Understanding%20(AODA).docx
https://www.tdsb.on.ca/CEBSA
https://www.tdsb.on.ca/About-Us/Equity-Anti-Racism-and-Anti-Oppression


Thank You
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